Vendors can set up at any time and stay as long as they need.

AGENDA ITEM SUMMARY

DATE: 11-18-2013 DEPARTMENT: CDD DEPT. HEAD SIGNATURE: MA

SUBJECT: Staff Report on the Hailey Holiday Square.

AUTHORITY: OO0 ID Code 39-4116 [ IAR [ City Ordinance/Code
(IFAPPLICABLE)

BACKGROUND/SUMMARY OF ALTERNATIVES CONSIDERED:

Key Dates for 2013 Holiday Square and Holiday Festivities

Key Dates:
e November 18: Lights on Main Street, Peace Banner, etc.
December 2: Holiday Plaza completely set up (fire burning, Christmas Tree, stage, etc. )
December 7: Saturday bazaar and events 12:00-4:00
. December 7: Tree Lighting Ceremony 4:00-5:30
December 14: Saturday bazaar and events 12:00-4: 00
December 21: Saturday bazaar and events 12:00-4:00
January 6: Take down plaza and disassemble all fixtures

Schedule of Saturday Events: December 7, 14, 21
‘e 12:00-4:00 Holiday Bazaar
e 1:00-2:00 Santa Claus
e 1:00-3:00 Music and Concerts featuring local talent
e 3:00-4:00 Chamber of Commerce Raffle drawing

Tree Lighting Ceremony: December 7, 4:00 -5:30 pm

FISCAL IMPACT / PROJECT FINANCIAL ANALYSIS:

The event is paid for from the Downtown Beautification account: GL 1004041403

ACKNOWLEDGEMENT BY OTHER AFFECTED CITY DEPARTMENTS (IFAPPLICABLE)

< City Administrator L] Library ] Benefits Committee
City Attorney 1 - Mayor M Streets

] City Clerk , X Planning | Treasurer

Building ] Police X Sustainability

] Engineer ]:] Public Works, ]

il Fire Dept. = . " Parks O

X P & Z Commission

RECOMMENDATION FROM APPLICABLE DEPARTMENT HEAD:

Discuss event and provide feedback if necessary.
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ACTION OF THE CITY COUNCIL:
Date : v
City Clerk

FOLLOW-UP:

*Ord./Res./Agrmt./Order Originals: Record *Additional/Exceptional Originals to:

Copies (all info.): Copies (AIS only) -
Instrument #
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Contact: Micah Austin
Community Development Director
208-788-9815 ext. 13
micah.austin@haileycityhall.org

FOR IMMEDIATE RELEASE: November 15, 2013
HAILEY HOLIDAY SQUARE WILL BE A CENTRAL GATHERING PLACE

The City of Hailey, the Hailey Chamber of Commerce, and the South Valley Merchants Alliance are
pleased to announce the Haijley Holiday Square and Festivities for this holiday season. This year, the
Hailey Holiday Square will be located between Jane’s Artifacts and The Mint, on the Mint Promenade.
The Square will be in place from December 2-January 1, during which time the Holiday Square will be
used for a variety of Christmas and holiday themed events. :

For a total of three consecutive Saturdays, the Hailey Holiday Square will be the center of holiday . -
activities in the City of Hailey. Each Saturday from 12:00pm—4:00 pm, beginning December 7, Santa
Claus will be at the Square to hear children’s Christmas wishes, the Chamber of Commerce will conduct
their weekly raffle drawings, community choirs and music groups will entertain the crowds with holiday
music, and a large fire pit will warm the audience. The Town Tree will be displayed prominently in the _
Square and benches, picnic tables, and other seating will be provided. The proposed schedule for the,
Saturday events will be as follows: ; o

e 12-4:00 pm Holiday Bazaar with vendors selling holiday themed crafts and food

e 1:00-3:00 pm Community groups will perform Christmas carols and other music

s 1:00—2:00 pm Santa Claus will be available for pictures and Christmas wishes

e 3:00—4:00 pm The Hailey Chamber of Commerce will conduct a weekly raffle drawing

In addition to the events listed above, the City of Hailey is extending an invitation to any vendors and/or

* hon-profit groups interested in selling food or other holiday themed itéms on the Hailey Holiday Square e

during the Saturdays it will be in operation. If interested, please contact Micah Austin, Community
Development Director with the City of Hailey, at 788-9815 or email micah.austin@haileycityhall.org.

Mayor Fritz Haemmerle is encouraging all businesses in Hailey to participate in the Christmas season by
decorating their storefronts and by getting involved in community events. Regarding the Hailey Holiday
Square, Mayor Haemmerle commented, “It is my hope that this year’s Holiday Square will be a gathering

place for all our citizens and make Hailey the place to be this holiday season.” - '

The objective for the Hailey Holiday Square is to create a central géthering place during the Holiday
Season. If you have any questions, would like to participate as a vendor or would like to volunteer,
please contact Micah Austin at the contact information above.

Happy Holidays!

Micah Austin
Community Development Director, City of Hailey

-202-



SOA
SaA
saA SIA

agAeN

SO

agAew

S

SoA

SOA

v10¢ €T0¢C

ON
SO
SOA
SaA
SaA

S9A
SOA
SOA
SOA
SOA
SOA

SOA
SaA
SaA
SOA
SOA
SOA

SOA
SOA
SOA
SO
SOA
S9A

Sa\ .

10T

221A9s Ja3ndwod ON
ToU X002 @ UOSAIG WD

ToU'X00@ZeJep|

wiodusw@jjeledole

gIosyjs@oJenJes

810°810s31R20APEDYI@|3.11EP
‘810'810591230ApEAYI@UESNS
JoUTUE|ANSAS@ WioWigdeds

Woo [Tetis@]00dsIa|[eqAsjeAuns
oo iewog@iepsA3|ays

g10-qnpasooded@asol
WIoD [fetu8 @ eaJen|sunielod
W09 USW @ us|Sno||T

Wod IRNUOI @ AIRSINUMN93.1IMO]|IM

Tauxod@|idesuenp

o3 [[TEWE®SHUYSIDIGIS

jlew3

988¢-79.-80C
£008-60€-80Z
¥808-17.L-80C
0LST-17£-80T
G/6€-88L-807

0T¥8-0¢L-80¢C
79T/-07/-80C
8418-0CL-80¢

SL6L-1TL-80C
T6T¥-88L-80C

T€£65-07L-80T
T¥T-908-807
788-88/-807
7¥99-97£-80T
909T-908-807
6972-T8Y-80T

LEIE-VIL-80C
S£LT-60€-80C
61¢5-8L5-80C

- 8996-0C7£-80¢

0109-92/-80C
8¥6/-02L-80
9T0E-T7L-80C

auoyd

%]

wv)

1|amaf-papeag

S1jedd spewpuey

JnD Jano3uey
sp4e) sewisuy)
W23 Sewisiuyd

sJ21eysadi
Ajamar

S|eawl spew-ald

sajewe]

yroog suoneuoq
'213 ‘s3eq speuawioH

SpooH pajeq
Buisiespun4
HIE)

(s4984nq) Buiysy aa1L

sa|es X11. B|yfey

Jasgeapund 90y) 10H

1onpo.dd AsuoH
Spo0YH padeq

sunosig 8oQ
: J0YyD 10H
mwus_oo‘_a yyeaH

4014 UQN UNY UO SPID
s14eJo dpewpuey

i
f
|

M 1Npoid

Aajiy Ayroaoq

uosAig wpj

(siae@ Jouuo)) yoelg yseyd
ouelzey Ysiiy

(uosion|eH

Jajjuuar) Adesayy. |le1ay SN 1S
, aue0) uuy
pjeuogo.iA edIssaf

S9N g3d

elJen esoy

(epjesaws3) eolBWY JO yueg
" (uewJ3l4 UBSNS) SB1BJOAPY

soees| asino7

121jeg AsjjeA uns

f12a s,A9119ys

(qooef pue auesr) s,AL0YS

(9soy) gn|) asooded

(A3jsam 217 Jo yuws Alseq) uniejoy

1559¢ 918

LI yeses

Uasualos YeoN

(359 Alj2)) ssepeataayd SHIM
Youe elen "IQ

‘yine4 Are

S131YDS |eISI

SIOPUaA

aweN
. slopuaA AepijoH

s1oeu07) aJenbs AepijoH

-203-



-204-

sassauisng
087€-9€£-807 . uosew wir : 1amod oyepj
000£-8£5-80C : - (AsjieH) sen uelunowldu|
SBA €208-07/-80T 9941 UMO] pajeuoq AnsinN qgam
SOA  SaA WO SESHaWe@PINYIYSIMP  G9G€E-12#-80T - 019 ‘pa|Iyad (yBma) sepuawy
“uel pajjelsul ‘euedoud : o
_ uf 0S§Z$ pareuoq
¥10¢ €T0C 10t jlew auoyd ; uonedpnied
” “sansiso
seh  ou INOD TOV@ITIMMA 8GTY-88/L  [2Ae4) Joy Buisiespung . HaqueT aisng

S9A ON WoJ aW@WoWa1ng . S)BJO puk SHIYS-1 JAUIA uosdwoyy 1suyd)

P
t



AGENDA ITEM SUMMARY_

DATE: 11/18/2013 DEPARTMENT: DEPT. HEAD SIGNATURE:

SUBJECT:. Stéff Report — Snowflake Light program begun to replace Main Street Wreaths

AUTHORITY: [1 ID Code O 1AR O City Ordinance/Code
(IFAPPLICABLE)

BACKGROUND/SUMMARY OF ALTERNATIVES CONSIDERED:

The wreaths used on Hailey’s Main Street each winter are reaching the end of their useful life. A wreath
replacement program will begin this December with a Snowflake Lighting Pilot Program

Three varieties of Snowflake Lights will be mounted on eight Main Street poles the second week of
December. At the same time, the remaining poles will be mounted with our traditional wreaths.
The community will have the opportunity to view the snowflakes, and the Chamber of Commerce
" will launch a fundraising effort to fund an entire wreath replacement-program in the future.

FISCAL IMPACT / PROJECT FINANCIAL ANALYSIS:

Comments:

$3,500 will be spent on the eight snowflakes under the Street Department Downtown Beautification line.

ACKNOWLEDGEMENT BY OTHER AFFECTED CITY DEPARTMENTS: (IFAPPLICABLE)

____ CityAttorney =~ ___ Clerk/Finance Dlrector ____Engineer ____ Building

- Library ____ Planning -Fire Dept. - ,
= Safety Committee P & Z-Commission————Police " —— T ———— -
. Streets - - ____Public Works, Parks -~ Mayor ’

RECOMMENDATION FROM APPLICABLE DEPARTMENT HEAD:

DDPMSFWE36S ¢ ' ' DDPMSFD36S

|
%
’i
\

i | PMSFWD365=8 W inter fest
- Winterfest Forked Snowflake Forked Snowflake - | "7 Diamond Snowflake
= Silhouette Pole Mounts Silhouette Low Level Pole | ¥ 1 EDs
“1EDs Mount g i
i

$410.00 e
$410.00 T e

7%400.00
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Abstract

NFPA estimates that there were approximately 1,129,250 firefighters in the U.S. in 2012. Ofthe
total number of firefighters 345,950 or 31% were career firefighters and 783,300 (69%) were
volunteer firefighters. Most of the career firefighters (72%) are in communities that protect
25,000 or more people. Most of the volunteer firefighters (95%) were in departments that protect
fewer than 25,000 people. There are an estimated 30,100 fire departments in the U.S. Of these,
2,610 departments are all career, 1,995 mostly career, 5,445 are mostly volunteer and 20,050 are
all volunteer. Inthe U.S., 13,600 or 45% of departments provide EMS service, 4,550 departments
or 15% provide EMS service and advance life support, while 11,950 departments or 40% provide
no EMS support.

Keywords: fire departments, firefighters, career, volunteer, EMS, fire stations, pumpers, aerial
apparatus.
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The authors would like to thank all the fire departments who participated in this year’s annual
NFPA fire experience survey, and/or to the NFPA Fire Service Survey.

The authors would also like to thank the members of the NFPA staff who worked on the
2012 U.S. Fire Experience Survey, Frank Deeley, John Baldi and John Conlon for editing the
survey form and making follow-up call to fire departments.

For more information about the National Fire Protection Association, visit www.nfpa.org or call
617-770-3000. To learn more about the One-Stop Data Shop go to www.nfpa.org/osds or call
617-984-7443. .

Copies of this analysis are available from:

" National Fire Protection Association
One-Stop Data Shop

1 Batterymarch Park

Quincy, MA 02169-7471
www.nfpa.org

e-mail: osds@nfpa.org

phone: 617-984-7443

NFPA #USS07

Copyright © 2013, National Fire Protection Association, Quincy, MA

This custom analysis is prepared by and copyright is held by the National Fire Protection Association. Notwithstanding the custom nature
of this analysis, the NFPA retains all rights to utilize all or any part of this analysis, including any information, text, charts tables or
diagrams developed or produced as part hereof in any manner whatsoever as it deems appropriate, including but not limited to the further
commercial dissemination hereof by any means or media to any. party.
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National Fire Protection Association Fire Analysis & Research Division

The U.S. Fire Department Profile Through 2012 Fact Sheet

There are 1,129,250 firefighters in the United States
o  31% (345,950) are career firefighters.
e 69% (783,300) are volunteer firefighters.
e Firefighters in smaller (less than 10,000 people) communities are more likely to be
volunteers.

e Departments protecting larger communities tend to have a higher proportion of
firefighters in the age groups 30-39 and 40-49 than smaller communities.

Firefighters in the U.S. by Age Group, 2012

g
£ 30% 1 26% 25%
;?_.’ 25% - . 21% ,
£ 20% - ' 17%
w 0,
s 15 %o -
Tt 10% - 7%
§ 5% 4 3%
n'q’- 0% - m T ) T - T ‘ T T
16-19 20-29 30-39 . 40-49 50-59 60 and over
30,100 fire depa rtments protecte d . 80% - U.s. Flrg Departme;::t:gtzgpe and Population
the United States in 2012 67% ;
’ e All career - 2,610 60% mFire Departments -
* Mostly career 1,995 ’ &U.S. Population Protected
40% - -

‘e~ Mostly volunteer 5,445

e Allvolunteer - 20,050 20% A 18%17% 17%
_ 0% -
‘ _ All volunteer Mostly . Mostly career  All Career

: ' volunteer

Fire Department Provision-of Emergency Medical Service
2010-2012 Annual Averages

Did not Provide
EMS Service,
40%

Provided EMS Provided EMS

and Advanced Service, 45%
Life Support,
15%
U.S. Fire Department Profile, 10/13 iii NFPA Fire Analysis and Research, Quincy, MA.

=211~



Firefighters

There were approximately 1,129,250 firefighters in the U.S. in 2012, according to
estimates based on NFPA’s 2012 National Fire Experience Survey (see Table 1), This is a
increase of 2.6% from a year ago,

Career firefighters include full-tlme (career) uniformed firefighters regardless of
assignments, e.g., suppressron preventxon/mspectlon administrative. Career firefighters mcluded
here work for a public fire department that protects people in the community in their residences
and in public buildings; they do not include career firefighters who @rk in private fire brigades.

Volunteer firefighters include any active part-fime (call or volunteer) firefighters. Active
volunteers are defined as being involved in fire fighting. Of the total number of firefighters,
345,950 or 31% were career firefighters, while 783,300 or 69% were Volurlteers.1

Most of the career firefighters (72%) are in communities that protect 25,000 or miore
people. Most of the volunteers (95%) are in departments that protect fewer than 25,000 people
and almost half are lecated in the small, rural departments that( protect fewer than 2,500 people
(see Table 1), | .‘ |

Since 1986, the number of career firefighters in the U.S. has gone up quite steadily from
237,750 in 1986 to 345,950 in 2012 for an overall increase of 45% (Table 2, Figure 1). However
when the rates of career ﬁreﬁghters per 1,000 peeple ‘protected‘ for mostly or all career departments
are examined, the rates do not increase but stay in a range of 1;52'_to 1.77 career firefighters per |
1,000 people protected (Tab‘le'z Figure T). Essentially what this means is that even though the
number of career ﬁreﬁghters has gone up, the number of people protected by career firefighters has

also gone up as the populatron in the U.S. has increased.

-~

1 Note that these results are based on a samiple survey, and as a result there is a confidence interval associated
with each estimate. Based on data reported by fire departments responding to the 2012 National Fire Experience
Survey, the NFPA is confident that the actual number of careér firefighters falls within the range of 334,950 to
356,950 and the actual number of volunteer firefighters falls within the range of 769,300 to 802,300.

U.S. Fire Department Profile 10/13 ) 1 NEFPA Fire Analysis and Research, Quincy, MA
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Table 1.
Career and Volunteer Firefighters
in the U.S., by Population Protected, 2012

- ‘Population:Protected’

1,000,000 or more - 40,850 300 41,150
500,000 to 999,999 35,900 ' 6,400 42,300
250,000 to 499,999 25,850 2,100 27,950
100,000 to 249,999 52,950 2,550 ' 55,500

50,000 to 99,999 43,900 7,350 50,650
25,000 to 49,999 49,050 23,200 72,250
10,000 to 24,999 56,500 71,550 128,050
5,000 to 9,999 21,600 104,000 125,600
2,500 to 4,999 10,050 174,450 184,500
Under 2,500 9,900 345,950 401,300
Total 345,950 783,300 1,129,250

Source: NFPA Survey of Fire Departments for U.S. Fire Experience, 2012

Note the number of volunteer firefighters for communities of 25,000 or more and the number of career ﬁréﬁghters
for communities of less than 10,000 may change considerably from year to year because of their small size and
sample variability. 3 '

U.S. Fire Department Profile 10/13 2 NFPA Fire Analysis and Research, Quincy, MA
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Table2.
Number of Firefighters in the U.S., 1986-2012

1986 1,045,950 . 435 237,750 1.73 . 808,200 7.88

1987 1,060,000 .- 436 < 243,200 1.73 816,800 8.05
1988 1,040,750 4.25 252,500 - 1.77 788,250 777
1989 1,020,700 4,12 250,600 1.75 770,100 7.45
1990 1,025,650 4.11 253,000 1.73 772,650 7.56
1991 © 1,033,600 4.09 261,800 1.73 771,800 7.61
1992 1,058,300 4.14 253,000 1.72 805300 - 7.34
1993 1,055,050 4,09 259,650 1.73 _ 795,400 7.25
1994 1,073,600 4,12 265,700 1.76 807,900 7.19
1995 1,098,850 4,18 260,850 1.70 838,000 7.42
1996 1,081,800 - 4.07 266,300 174 815,500 6.98
1997 1,079,050 4.03 275,700 1.73 803,350 7.12
1998 1,082,500 4.00 278,300 1.70 804,200 7.18
1999 1,065,150 3.90 . . 279,900 1.69 . . 785,250 6.93 ..
2000 1,064,150 3.86 286,800 1.64 777,350 7.25
2001 - 1,078,300 3.85 ., -.293600 . 170 . ... 784,700 . 7.04
2002 1,108,250 = 3.89 ‘. . 291,650 . . 168 816,600 . 712
2003 1,096,900 3.77 296,850 1.67 800,050 7.05
2004 1,100,750 3.76 305,150 1.71 795,600 6.88
2005 1,136,650 3.82 313,300 1.68 823,350 7.30
2006 1,140,900 3.81. 316,950 1.74 823,950 7.26
2007 1,148,800 3.81 - 323,350 1.74 825,450 7.29
2008 1,148,850 3.81 321,700 1.73 827,150 7.01
2009 1,148,100 - 3.81 335,900 1.72 812,150 7.27
2010 - - 1,103,300 - 3.57 335,150 1.66-- -~ - 768,150 6.59°
2011 1,100,450 3.54 344,050 1.69 756,400 6.37
2012 1,129,250 3.60 345,950 1.67 783,300 6.60

Source: NFPA Survey of Fire Departments for U.S. Fire Experience (1986-2012).

The rates listed above are based on data reported to the NFPA, and do not reflect recommended rates or some
defined fire protection standard.

Note that the rates per 1,000 people protected for career firefighters are based on population protected for departments
that are comprised of all or mostly career firefighters, while the rates per 1,000 people protected for volunteer firefighters
are based on population protected for departments that are comprised of all or mostly volunteer firefighters.

U.S.-Fire Depariment Profile 10/13 3 NFPA Fire Analysis and Research, Quincy, MA
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Since 1986, the number of volunteer firefighters declined in the late 1980s and in early
2000s, each time returning to the same level soon after. In 2005-2009, the number of volunteer
firefighters has been stable at a level slightly higher than any previously recorded. (Table 2,
Figure 2). However in 2010-2012, the number of volunteers fluctuated and was in the‘ range of
756,400 to 783,3 00. When the rates of volunteer firefighters per 1,000 people protected for
mostly or all volunteer departments are examined, the rates show a downward frend and range
from a high of 8.05 in 1987 to a low of 6.37 in 2011 per 1,000 people protected.

According to the U.S. Dfpartment of Labor, Bureau of Labor Statistics for the 2008-2012
periods, there were on average 21,400 African-American career ﬁreﬁghfers or 7% of the total and
11,100 female career firefighters, or 4% of the total.2

A good way to develop a sense of the size of departments relative to the population they
protect is to examine the rate of firefighters per 1,000 people. Taﬁiés 3 and 4 provide the range of
rates for career firefighters in departments protecting at least 10,000 people and for volunteer
firefighters in departments protecting fewer than 25,000 people. Itis important to note that the
rates are based bn data reported to the NFPA and do not reflect recommended rates or
some defined fire protection standard. | |

Fire départments protecting corhmunities 01 10,000 pebple or more had. median rates of
career firefighters per 1,000 people of 1.00 to 1.34 (Table 3). However, ranges for departments
varied considerably within community size and particularly for communities of 100,000 to

- 249,999, 50,000 to 99,999, and 25,000 to 49,999. Note that the rates for a particular

2 Figures are from the Annual Averages Tables Employment and Earnings, Bureau of Labor Statistics, Washington,
D.C. These numbers can change considerably from year'to year because of their small size and sample variability.

U.S. Fire Department Profile, 10/13  ~ ’ 5 NFPA Fire Analysis and Research, Quincy, MA
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Table 3.
Career Firefighter Rates
By Population Protected, 2012

1,000,000 or more 0.58 1.14 1.61
500,000 to 999,999 - 0.38 1.30 "~ 3.16
250,000 to 499,999 . 0.57 1.18 | ) 2.44
100,000 to 249,999 0.18 1.34 . 3.25
50,000 to 99,999 0.03 1.28 » 3.46.
25,000 to 49,999 0.00 1.20 T 6.60
10,000 to 24,999 0.00 1.00 7.69

Source: NFPA Survey of Fire Departments for U.S. Fire Experience, 2012.

The rates listed above are based on data reported to the NFPA, and do not reflect recommended rates or
some defined fire protection standard.

The rates of a particular size of community may vary widely because departments face great variation in their -
specific circumstances and policies including length of work week, unusual structural conditions, types of service
provided to the community, geographical dispersion of the community, and other factors.

Career rates-are shown only for communities with populations of 25,000 or more, where departments are comprised,
- of all career or mostly career firefighters. Also some of these departments have some volunteers, who are not
reflected in these figures. '

The low and high values are the lowest and highest values by size of comniunity. The median value is chosen so
that half the departments had higher values, and half had lower.

U.S. Fire Department Profile, 10/13 7 NFPA Fire Analysis and Research, Quincy, MA
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size of community varied considerably, because departments face great variation in their specific
circumstances and policies, including length of work week, unusual hazards, geographical
dispersior‘l of the community, and scope of services provided (e.g., whether the department
handles emergency medical calls). ' .

Fire departments protecting less than 25,000 people had median rates of volunteer
firefighters per 1,000 persons in the range of 1.14 to 20.00(Table 4). This wide range in median
rates for smaller communities reflects the fact that it takes a minimum number of firefighters to
staff a department regardless of community size. Also volunteer firefighters are usually available
on a part-time basis only, so it takes more of them to ensure an adequate response to each alarm.

Length of work week and its effect on rate of career firefighters per 1,000 population by |
size of community can be seen in Table 5. Tables 6 and 7 provide median rates for career and
'voluntéer firefighters by region and size of community. o

Of the 1,129,250 ﬂreﬁghters, the age group accounting for the largest share of firefighters
was the.30—39 group, which accounted for 296,500 or 26.3% of all firefighters (Table 8 and
Figure 3). Many firefighters fell in the 40-49 age group (25.3%) and the 20-29 age group.

. Fireﬁghters ‘age 50-59 accounted for a smaller share (17.3%), but still more than one-sixth of all
ﬁreﬁghters. Few firefighters fell outside this combined range of 20 to 59 yéars old. Only 3.3%
of firefighters were age 16 to 19, and another 6.7% were age 60 and over. '

Age group patterns did vary somewhat by population of community protected (Table 9,
_Figure 3). Departments that protect less than 25,000 people, and are comprised mostly of

volunteers, tended to have higher proportions of firefighters in the under 30 age group, while
departments that protect 25,000 people or more, and are comprised mostly of career firefighters,
had higher proportions of firefighters in the 30-39 and 40-49 age groups.

When age group patterns by year are examined for the 1998-2012 period, there were
slighf changes over time (Figﬁre 4). The30-39 énd the 40-49 age groups showed slight
decreases over the period, while the 50-59 and 60 and over groups showed moderate increases

over the period.

US. Fife Department Profile, 10/13 ' 8 NFPA Fire Analysis and Research, Quincy, MA
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Table 4.
Volunteer Firefighter Rates
By Population Protected, 2012

10,000t0 24,999 = . 0.00 . 1.14 : . ~ 1933

5,000 to 9,999 0.00 3.60 13.00
2,500 to0 4,999 Lo . :'0.53 ) 7.20 18.00

Under 2,500 - ' _2.50_ i . ..20.00 . *

R

Source: NFPA Survey of Fire Departments for U.S. Fire Experience, 2012.

The rates listed above are based on data reported to the NFPA, and do not reflect recommended rates or
some defined fire protection standard

The rates of a partlcular size of community may vary widely because departments face great varlatlon in their
specific circumstances and policies including unusual. structural conditions, types of service provided to the
community, geographlc dispersion of the commumty, and other factors. .

Volunteer rates are shown only for communities under 25,000, where departments are comprlsed of all volunteer or
mostly volunteers. Also, somie of these departments, particularly those with population protected of 5,000 or more,
have some career ﬁreﬁghters, who are not reflected in these fi gures.

The low and high values are the lowest and the highest values by size of community. The medxan value is chosen so .
that half of the departments had higher values, and half had lower,

*Because there are a minimum number of ﬁreﬁghters to form evena smgle company, smaller commumt1es of under
100 people can have very high rates.

«
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Table S.
Career Firefighters per 1,000 People For All Career Departments
By Work Week and Population Protected, 2010-2012

1,000,000 or more * 1.51 1.00
500,000 to 999,999 2.37 ‘ 134 1.23
250,000 to 499,999 1.87 1.85 . 1.22
100,000 to 249,999 1.93 1.56 A 1.30

50,000 to 99,999 2.05 1.61 1.40

25,000 to 49,999 2.05 1.58 : 1.62
Source: NFPA Fire‘Service Survey, 2010-2012.

" The'rates listed above are based on data reported to the NFPA, and do not reflect recommended rates or
some defined fire protection standard.

\ ‘ ' The rates of a particular size of community may vary widely because departments/face g‘reat'variation in their
‘ specific circumstances and policies including unusual structural conditions, type of service provided to the

i ‘community, geographic dispersion of the community and other factors. -

Career rates are shown only for communities over 25,000, where departments are comprised mostly of career

firefighters.

3 *[nsufficient data.

|

|

|

|

. S :
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Table 6.
Median Rates of Career Firefighters per 1,000 People
By Region and Population Protected; 2012

250,000 or more 171 143 158 075

100,000 to 249,999 199 1.35 1.43 ~ 0.85
50,000 to 99,999 2.03 1.18 1.58 0.90
25,000 to 49,999 1.67 _ ) 1.04 1.53 - 0.97

Source: NFPA Survey of Fire Departments for U.S. Fire Experience, 2012.

The rates listed above are based on data reported to the NFPA, and do not reflect recommended rates or
some defined fire protection standard.

The rates of a particular size of community may vary widely because departments face great variation in their
specific circumstances and policies including unusual structural conditions, types of . service prowded to the
community, geographic dispersion of the community, and other factors.

Career rates are shown only for commumtles over 25 ,000, where departments are comprlsed mostly of career
ﬁreﬁghters

As defined by the U.S. Bureau of the Census, the four regions are:

Northeast: Connecticut, Maine, Massachusetts New Hampshire, New Jersey, New York, Pennsylvania, Rhode
Island, and Vermont.

Midwest: Illinois, Indiana, lowa, Kansas, Michigan, anesota Missouri, Nebraska, North Dakota, Ohio, South
Dakota, and Wisconsin.

South: Alabama, Arkansas, Delaware, District of Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland,
Mississippi, North Carolina, Oklahoma, South Carolina, Tennessee Texas, Vlrgmxa, and West Vlrglma

West Alaska Arlzona Cahforma Colorado Hawau Idaho Montana, Nevada, New Mex1co Oregon, Utah
Washington and Wyoming.

U.S. Fire Department Profile, 10/13. o 11 NFPA Fire Analysis and Research, Quincy; MA
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Table 7. N
Median Rates of Volunteer Firefighters per 1,000 People
By Region and Population Protected, 2012

’

10,000 to 24,999 1.87 1.33 0.80 1.14
5,000 to 9,999 478 3.80 2.57 3.60
2,500 to 4,999 . 8.79 7.71 6.13 7.20
Under 2,500 17.71 22.19 .14.54 20.00

Source: NFPA Survey of Fire Departments for U.S. Fire Experience, 2012

The rates listed above are based on data reported to the NFPA, and do not reflect recommended rates or
some defined fire protection standard.

The rates of a particular size of community department may vary widely because departments face great variation in
their specific circumstances and policies including unusual structural conditions, types of service provxded to the

community, geographic dispersion of the community, and other factors.

Volunteer rates are shown only for communities under 25,000, where departments are comprised of mostly
volunteers.

As defined by the U.S. Bureau of the Census, the four regions are:

Northeast: Connectrcut, Maine, Massachusetts New Hampshire, New Jersey, New York, Pennsylvania, Rhode
Island, and Vermont.

Midwest: Illinois, Indiana, Iowa, Kansas, Michigan, Minnesota, Missouri, Nebraska North Dakota, Ohio, South .
Dakota, and Wisconsin.

South: Alabama, Arkansas, Delaware, District of Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland

Mississippi, North Carolina, Oklahoma, South Carolina, Tennessee, Texas, Virginia, and West Virginia.

West: Alaska, Arizona, California, Colorado, Hawaii, Idaho, Montana, Nevada, New Mexico, Oregon, Utah,
Washington and Wyoming. '

U.S. Fire Department Profile, 10/13 : 12 -NFPA Fire Analysis and Research, Quincy, MA
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Table 8.
* Number of Firefighters'in the U.S., by Age Group, 2012

16-19 ; - 36,900 o 33

20-29 ) 237,950 _ 21.1 - /
30-39 296,500 26.3

40-49 . 285,550 253

50-59 195,200 17.3

60 and over _ . 77,200 | . 6.7

Total ) ) L - 1,129,250 - 100.0

Source: NFPA Survey of Fire Departments for U.S. Fire Experience, 2012.

U.S. Fire Department Profile, 10/13 : 13 NFPA Fire Analysis and Research, Quincy, MA
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Table 9.
Age Profile of Firefighters
By Size of Community, 2012

1,000,000 or more ,_ : _ 9.0% 36.1% 33.1% 21.8% 100.0%

500,000 to 999,999 13.6 33.3 327 - 20.3 100.0
250,000 to 499,999 12.8 39.6 30.9 - 16.8 100.0
100,000 to 249,999 16.1 18.5 40.4 . 250 100.0
50,000t0 99,999 174 - 323 31.8 18.4 100.0
25,000 to 49,999 ©25.0 247 31.4 18.8 100.0

Mostly Volunteer Firefighters

10,000 to 24,999 3‘1.'3% ' 19.0% ) 28.6% 21.1% 100.0%
5,000t0 9,999 30.8 27.7 21.1 20.4 100.0
2,500 to 4,999 30.9 18.8 o 24.6 25.7 100.0

Under 2,500 28.1 129 ' 25.1 ‘ 33.9 100.0

Source: NFPA Survey of Fire Departments for U.S, Fire Experience, 2012.

U.S. Fire Department Profile, 10/13 15 NFPA Fire Analysis and Research, Quincy, MA

-226-



VIA “AouInQ) ‘qoIeasay] pue sisA[euy a1l VAN 91

b
!
|

€1/01 ‘21yf0.4q auipiodac] 2414 S’ .

mucmEtmamo 9414 J0 ASAING Yd4N :931Nn0S

. JBOA i
ZT0Z TI0C OTOC 6007 800Z L00Z 9007 S00C ¥00T €00¢ 7002 TO0Z 0007 666T 8661
L L £ L L ' 3 1 i t L I 1 L ( 0
LS
- 0T
JBA0 13 )9 =@
65 01 0G wdiame o
6Y 01 Of =3¢— L g1 m
6€ 01 OE wwifmm M.
=
"
62 03 07 =lli= =
=h
6T 03 g wtpmm r 0t g
2
7]
- S¢
- Ot
- GE

Jedp Aq .n_sohw a8y Aq
*S'N 9Y3 ul SIay31yali Jo uffmwhwm i 24n814

-227-



Fire Departments

There are an estimated 30,100 fire departments? in the United States. Of these, 2,610
departments or 8.7% are all career?; that is, they are comprised solely of career firefighters. An
estimated 1,995 departments (6.6%) are mostly career, while 5,445 (18.1%) are mostly
volunteer. An estimated 20,050 departments (66.6%) are all volunteer (Table 10).

Another way to put this is that 15 % of all departments are all career or mostly career but
protect 66% of the U.S. population, while 85% of the departments are mostly volunteer or all
volunteer and protect 35% of the population (Table 10). |

‘When the number of departments by type is examined for the 1986-2012 period, the
number of career or mostly career firefighters increased from 3,043 in 1986 to 4,605 in 2012, for
an overall increase of 51%, while the number of volunteer or mostly volunteer firefighters
decreased from 26,787 in 1986 to 25,495 in 20 12 for an overall decrease of 5%.

The number of fire departments by size of community is displayed in Table 11.
D‘epartment type did vary considerably by population protected. For community sizes 25,000 |
and above, the percentage of deparltmenté classified as all career or mostly career ranged from 71

to 100%, while for community sizes less than 25,000, the percentage of departments classified as

- all- volunteer-or-mostly volunteer ranged from 50-t0-98% (Table-12). -~ ———

3 A fire department is a public organization that provides fire prevention, fire suppression and associated emergency
and non-emergency services to ajurisdiction such as a county, municipality, or organized fire district.

4 Department type is broken into four categories. All career departments are comprised 100% of career firefighters.
Mostly career is comprised of 51 to 99% career firefighters, while mostly volunteer is comprised of 1 to 50% career
firefighters. All volunteer departments are comprised 100% of volunteer firefighters.

U.S. Fire Department Profile, 10/13 17 NFPA Fire Analysis and Research, Quincy, MA
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Table 10.
Number of Departments and Percent of U.S. Population Protected
By Type of Department, 2012

All Career : 2,610 8.7% 48.8%
Mostly Career - 1,995 - 6.6% 16.9%
Mostly Volunteer 5,445 18.1% - 16.5% ' -
All Volunteer 20,050 66.6% . 17.8%
Total 30,100 100.0% 100.0%

Source: NFPA Fire Service Inventory, and 2012 NFPA Survey of Fire Departménts.

Type of department is broken into four categories. All career departments are comprised of 100% career
firefighters. Mostly career is comprised of 51 to 99% career firefighters, while mostly volunteer is
comprised of 1 to 50% career firefighters. All volunteer departments are comprised of 100% volunteer

firefighters. .

'

U.S. Fire Department Pr_oﬁle, 10/13 ' 18 NFPA Fire Analysis and Research, Quincy, MA

-229-



Table 11.
Number of Firé¢ Departments in the U.S.,
By Population Protected, 2012

1,000,000 or more ' 16
500,000 to 999,999 42
250,000 to 499,999 62

~ 100,000 to 249,999 ' 265
. 50,000to 99,999 - . v 525

25,000 to 49,999 _ 1,307
10,000 to 24,999 : ; 3,585
5,000t0 9,999 : 4,387
2,500to 4,999 5,791

under 2,500 14,118

Total e 30,100

Source: NFPA Fire Service Inventory

U.S: Fire Department Profile, 10/13 to 19 NFPA Fire Analysis and Research, Quincy, MA
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Table 12.
Department Type by Population Protected, 2012

Type of Department (Percent)

1,000,000 or more 81.8% 18.2% 0.0% 0.0% _100.0%
500,000 to 999,999 714 214 7.1 0.0 100.0
250,000 to 499,999 85.3 - 11.8 29 0.0 100.0
100,000 to 249,999 81.8 . 18.2 0.0 _ 0.0 100.0
50,000 to 99,999 ' 70.3 18.9 10.8 . 0.0 . 100.0
25,000 to 49,999 47.1 24.2 24.5 4.2 100.0
10,000 to 24,999 232 26.3 374 13.0 100.0
5,000 to- 9,999 59 6.7 41.6 45.7 100.0
2,500 to 4,999 ' 13 - 2.6 21.1 75.0 100.0
" Under 2,500 . 1.0 09 . 4.8 . 93.3 100.0
All Departments 8.7 6.6 18.1 66.6 - 100.0

Source: NFPA Survey of Fire Departments for U.S. Fire Experience, 2012

. Type of department is broken into four categories. All career departments are comprised of 100% career
firefighters. Mostly career is comprised of 51 to 99% career firefighters, while mostly volunteer is
comprised of 1 to 50% career firefighters. All volunteer departments are comprised of 100% volunteer
firefighters. : - ’

U.S. Fire Department'Proﬁle, 10/13 E 20 NFPA Fire Analysis and Research, Quincy, MA
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Fire Department Apparatus and Stations

Estimates of the number of apparatus and stations in the United States for the 2010-2012
period indicate that there were 66,9.60 pufnpers, 6,900 aerial apparatus, 74,000 other suppression
vehicles (which includes pumpers less than 1,000 gpin, hose usage, Brush vehicles, tanker, etc.)
and 51,650 stations, Table 13 provides a breakdown of the average apparatus and station rates
by community size. N 7 | |

- Itis worth emphasiiing what the rates in ‘Tible 13 really mean. The n'ﬁmbérs

reflect averages of apparatus and station rates per 1,000 people by population pfotected
reported to the NFPA. They do not represent recqmmended rates or some defined fire
protection standard.

The rates are higher for departments protecting smaller communities (under 25,000). :
This is because it takes a minimum number of apparatus and stations to operate a fire department
regardless of the number of people protected.. For instance, for a department protecting 1,000
people, you wdulql ex;;eci accdrding to Table 13 on the average ‘1.1737 p,lim-pers,, 1.886 bther
suppression vehicles, .0.33 aerial apparatus, and .952 stations. The .952 stations per 1,000
people is the highest rate shown in Table 13, but for this community size it is equivalent to one
station-per department. Another way to put this is that for every 100 departmentsreporting 1,000
people, you would expect approximately 117 pumpers, 189 other suppression vehicles, 3 aerial
apparatus, and 95 stations. For communities of 25,000 to 999,999, the rates tend to be quite
similar: .055-.108 pumpers per 1,000 people; and .032-.067 other suppression vehicles; .014-
.022 aerial apparatus per 1,000 people, and .063-.096 stations per 1,000 people.

Tables 14, 15, 16, and 17 display the frequency of occurrence of the number of pumpers,

other suppressién vehicles, aerial apparatus, and stations by size of community.

U.S. Fire Depariment Pfoﬁle,. 10/13 -~ ’ 21 NFPA Fire Analysis and Research; Quincy, MA
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Emergency Medical Services

The level of emergency medical service (EMS) provided by fire departments by
size of community for the 2010-2012 period can be seen in Table 18. The larger the
community, the more likely EMS service was provided. Overall for the country, 13,600
or 45.2% of depAartments provided EMS service, without advanced life support 4,550
departments or 15.1% provided EMS service and advanced life support, while 11,950

departments or 39.7% provided no EMS service.

U.S. Expenditures on Local Fire Protection

Table 19 shows expenditures on local fire protection by' governmenté, with and
without adjustmeht for inflation. Note that thése expenditures adjusted for'inﬂation, have
risen 172% from 1980 to 2011. Other muﬁicipal service costs like police protection have -
risen in a similar manner.

Fire protection costs rése 115% from 1986 to 2011 after adjusting for inflation,
while the number of éareer firefighters was increasing 46%. | ’Since chiefs of fire
departments serving larger communities report problems with shrinking budgets or with

level budgets combined with increasing responsibilities, this clear pattern of increasing

fire department resources nationwide is difficult to interpret. Some of the factors
possibly contributing to this increase in costs are ey shrinkége of the work week> for
some departments, Which.results in a need to increase staffing and apparatus or to pay
firefighters at overtime rates; (2) increased EMS résponsibilitieé requiring increased
staffing and, in some communities, a more frequent replacement of appafétus; and (3)
costs of retirement and health benefits continuing to rise as they do for the general

population.

5 This is the result at least to some extent of the Fair Labor Standards Act being applied to municipal fire
departments. : :

U.S. Fire Department Profile, 10/13 27 NFPA Fire Analysis and Research, Quincy, MA
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Table 18.
Departments Providing Emergency Medical Service
By Community Size (Percent), 2010-2012

1,000,000 .or more. . 0%. 0% 100% 100%. .. -
500,000 10 999,999 ' 0 30 70 100%
250,000 to 499,999 : .0 27 73 100%
100,000 to 249,999 3 35 62 100%
50,000 to 99,999 S 7 38 - 55 100%
25,000 to 49,999 18 37 . 45 100%
10,000 to 24,999 28 42 31 100%
5,000 to 9,999 40 ' 42 18 100%
2,500 to 4,999 42 46 12 100%
under 2,500 46 48 6 100%
Nationwide ) 40 45 15 100%

Source: NFPA Fire Service Survey, 2010-2012

BLS refers to basic life support and ALS refers to fire departrhents providing advanced life support. '
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Table 19.
Direct Expenditures on Local Fire Protection

1980 $5.7 _ $5.7

1981 $6.3 ' $5.7
1982 $7.0 $6.0
1983 . $7.6 $6.3
1984 $8.2 $6.5
1985 $8.5 - $6.5
1986 $9.6 . $7.2
1987 $10.5 ' $7.9
1988 $11.8 - $8.2
1989 . $11.9 $7.9
1990 $13.2 $8.3
1991 , $13.8 $8.3
1992 $14.4 $8.5
1993 $15.4 $9.0
1994 ' $16.1 : $9.0 -
1995 $17.0 ‘ $9.2
1996 $17.7 - 7 $9.3
1997 $19.4 . $10.0
1998 $20.3 $10.3
1999 . $21.3 $10.5
2000 . $23.1 . $11.1
2001 - $25.0 . $11.6
2002 B , $26.0 $11.9

2003 $27.9 4 $12.5
2004 ’ $28.4 ' $12.4
2005 - $30.7 $13.0
2006 : $34.2 . $14.0
2007 $36.8 $14.6
2008 $39.7 $15.2
2009 $40.3 , $15.5
2010 O $426 ‘ $16.1
2011 $42.3 - $15.5

Source: U.S. Bureau of the Census, Governments Division

* Adjustments were made to 1980 dollars using the Consumer Price Index.’
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Data Sources

The report is based on two data sources: the annual NFPA Survey for U.S. Fire
Experience, 2012, and the NFPA Fire Setvice Survéy, 2010-2012.

The annual fire experience survey is a sample survey of fire departments in the
United States, which serves as the basis for making national estimates of the fire problem.
The sample is stratified by the size of the community protected by the fire department.
Al U.S. fire depaﬁmcnts that protect communities of 50,000 or more are inclu‘ded in the
sample, because thcy' constitﬁte a small number of departmeﬁts with a large share of the
total population profected. For departments that protect less _lthan 50,000 population, a
sample was selected stratified by size of community protectéd. Survey returns in recent
yeai's have ranged from 2,500 to 3,500 departments annually. The survey also includes
questions on the nﬁmber of career and volunteer ﬁreﬁghters.‘ The national projecﬁons'a_re
made by weighing sample results according to the proportlon of total U. S population
accounted for by commumtles of each size.

The NFPA Fire Service Survey is a three year cycle;’é'urvey which attempts to
survey about one third of the states in the country each y?eay_.v The survey includes
questions on the:gurnber of career firefighters, the number‘éf volunteer firefighters,
length of work week, number of apparatus and st.ations, ete. In récent years tﬁe survey

has had a response‘?ate of about 18% from departments.

!
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— Heather Dawson

Heather Dawson

Subject: ' FW: Plan Developrﬁent Notice - ADA Transition Plan and Capital Improvement Plan

From: Heather Dawson

Sent: Friday, November 08, 2013 9:32 AM

To: Micah Austin; Tom Hellen; Jeff Gunter; Craig Aberbach (caberbach@gmail.com); Mariel Platt
(mariel,platt@haileycityhall.org); Kelly Schwarz; Roger Parker; 'Cole Balis'; Ned C. Williamson (ned@williamsonlaw.net)
Cc: Haemmerle Fritz (fxh@haemlaw.com)

Subject: Plan Development Notice - ADA Transition Plan and Capital Improvement Plan

internal Notice — PLAN PREPARATION — ADA Sidewalk Accessibility Transition Plan
Capital Improvement Plan

City Engineer Tom Hellen, as pre-requisite to a grant application for River Street, is workmg on a new Plan, which may
act as an amendment or addition to Hailey’s Transportation Master-Plan.

The new plan evaluates the ADA accessibility of Hailey’s sidewalks, the cost of retrofits to-bring sidewalks into
compliance with ADA standards, and the process for implemting the retrofits.

This work may involve future adjustments to Hailey’s Capital Improvement Plan. Although most of the work to retrofit
sidewalks is operations/maintenance in nature, and not capital, the extension of the historical sidewalks in Old Hailey to
the pavement is considered a capital improvement. This work was contemplated in the Capital Improvement Plan
adopted last summer. Some modifications to the projected costs may be needed as a result of the ADA Access:bllsty
Plan, as well as potential modifications to the priority level of the work. These amendments, if necessary, will be™
considered in the annual Capital Improvement Plan review done each year along with budget adoption.

Thanks.

City Administrator
City of Hailey
208-788-4221 x18

*all email correspondence is public record
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AGENDA OF THE
HAILEY CITY COUNCIL MEETING
Monday DECEMBER 2, 2013 * Hailey City Hall Meeting Room

5:30 p.m. CALL TO ORDER - Open Session for Public Concerns

CONSENT AGENDA:
CA 000 Grant Applications
-CA 000 Grant Agreements

CA 000 Motion to approve Resolutlon 2013-__, authorizing Towed vehicle contract with Campeau Enterprises dba
AAVANCE TOWINE ...ueurvevireneivrererieeeeressesestsescassssesesesessssnsssssassesssesssesssssssess s ettt ei sttt s

CA 000 Contracts & Bids '

CA 000 Special Events

CA 000 Findings of Fact and Ordinance Summaries ‘

CA 000 Motion to approve minutes of December 19, 2012 and to suspend«; g 110 OO

CA 000 Motion to approve claims for expenses incurred during the month of November 0.3, and claims for expenses
due by contract in December, 2013 .....ccooeeiricnnnneenne ; A et

MAYOR’S REMARKS:
MR 000 '

PROCLAMATIONS & PRESENTATIONS:
PP 000 20 Year Service Commendations to City Enipl

APPOINTMENTS & AWARDS
AA 000 Appointment to Air Service Board

PUBLIC HEARING: . :
PH 000 Airport discussion .. AN S . . reerereeneeens (TR oot
PH 000 Public Hearing to co : a

PH 000 Public Hearlng to ¢d £ IE8 COTEStirnrnrrnrerrerserarmmsrassssesssssesssssesasesersessessmmsmsssnsssessssssaes R
~PH 000 - . . -

NE“HHEH@SS R ‘
NB 000 entto” i ode Title 9 — Noise Ordinance — full reconsideration of noise ordinance adopted

i NB 000

OB 000 3rd Readmg Gro ion inance No. 1140
OB 000 2" Reading of FEOL.1% A1r Ordinance 1133

WORKSHOP: N
Staff Reports Council Reports Mayor’s Reports
SR 000 Library Director’s Report for October 2013 and Fiscal Report from year ending 2013 ....c.ccoouiiinmninnnneicncnnenn,

. EXECUTIVE SESSION: :
Matters & Motions from Executive Session or Workshop
Next Ordinance Number - Next Resolution Number-

I -243-






AGENDA OF THE
HAILEY CITY COUNCIL MEETING
Monday DECEMBER 16, 2013 * Hailey City Hall Meeting Room

5:30 p.m. CALL TO ORDER - Open Session for Public Concerns

CONSENT AGENDA:

CA 000 Grant Applications

CA 000 Grant Agreements

CA 000 - Contracts & Bids

CA 000 Special Events

CA 000 Motion to approve Taxi business license renewals........cocccvceeeeniensennnns

CA 000 Findings of Fact and Ordinance Summaries

CA 000 Motion to approve minutes of December 12, 2013 and to suspend r

CA 000 Motion to approve claims for expenses incurred during the month«
“due by contract in December, 2013 ......ccovvviennniennnnnnene ;i

CA 000 Motion to approve Treasurer’s reports from November 20

....................................................

MAYOR’S REMARKS:
~ MR 000

PROCLAMATIONS & PRESENTATIONS: ¢
PP 000" Presentation from independent City auditor

...............................................................

APPOINTMENTS & AWARDS
AA 000

PUBLIC HEARING:

PH 000 Amendmentto Muni
summer. The amé
for certain Arena e

PH 000
PH.000

PH 000

M:JMLJSINE_;_
NB 000 A
NB 000

OLD BUSINESS: i
OB 000 3™ Reading of‘LOI 1% AdrOrdinance 1133
OB 000 2™ Reading Bulldmg Code dopt1on Ordinance

OB 000 2™ Readmg Fire Code Adoption Ordinance

=

WORKSHOP: .

Staff Reports Council Reports Mayor’s Reports
SR 000

EXECUTIVE SESSION:

Matters & Motions from Ex
Next Ordinance Number -

ive Session or Workshop
Next Resolution Number-
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